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CITY OF SAN JOSE, CALIFORNIA

777 NORTH FIRST STREET SUITE 750
SAN JOSE, CALIFORNIA 95112-6311
(408) 277-5137 FAX (408) 293-6986

DEPARTMENT OF RETIREMENT SERVICES
Federated City Employees® Retirement System
Police and Fire Department Retirement Plan

The Honorable Mayor and City Council
City of San Jose
San Jose, California

Dear Mayor and Council Members:

The Board of Administration for the Police and Fire Department Retirement Plan is please to
present its Annual Report for the Period July 1, 1998 through June 30, 1999. Some of the
significant events worthy of note during this fiscal year were as follows:

¢ Investments earned 11.2 percent, increasing the market value of the portfolio by $135.3
million. Investments contributed 77.0 percent of the Fund’s Income.

¢ The Fund purchased an additional real estate holding. An office building located in Qak
Brook, IL

¢ The Department of Retirement Services began issuing retirees’ and beneficiaries’ checks
separately from the Finance Department beginning with the November 1998 payroll.

¢ The Board continues to discuss accountability and responsibility issue with the City Manager
to ensure that the mandates of the California Pension Protection Act (Proposition 162) are
being observed. The Board developed their proposal to Council on the structure of the
Department of Retirement Services.

The Board believes that the professional services rendered by the staff, the auditors, investment
counselors and the Fund performance evaluators have produced a sound fund capable of
continued growth. The Board of Administration and its staff are available to provide additional
information when requested.

Sincerely,

L ]

DAVID BACIGALUPI, Chair
Board of Administration
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BOARD OF ADMINISTRATION

The Retirement Plan is administered by a five-member Board of Administration composed of two City Council
members, a representative from the Civil Service Commission, two representatives who are City employees,
one from the Police Department and one from the Fire Department; in accordance with Section 2.08.400 of
the San Jose Municipal Code.

As of June 30, 1998, the members of the Board were as follows:

David Bacigalupi, Board Chairman
Employee Representative for sworn police
personnel elected to the Board in November
1993. His current term expires November
30, 2001.

Richard P. Santos, Vice Chairman
Employce Representative of the Fire Department
elected to the Board in November 1987. His
current term expires November 30, 1999.

Bill Brill

Civil service commission member
appointed on October 27, 1998.
His current term expires December
1, 2001.

1ii
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Charlotte Powers
City Council Member appointed to the
Board in June 1994,

Alice Woody
City Council Member appointed to
the Board in February 1996.

DEPARTMENT OF RETIREMENT SERVICES ADMINISTRATION

Edward F. Overton Thomas J. Webster
Retirement Administrator Senior Retirement Officer

v
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CONSULTANTS

The Board of Administration engages the following consultants to assist in making investments and develop-
ing a sound retirement system:

CUSTODIAN BANK Bankers Trust
ACTUARY William M. Mercer, Inc.

INVESTMENT COUNSEL Alliance Capital Management; American Re; Bank of Treland; Brandes
Investment Partners; Brinson Partners; Crabbe Huson; Credit Suisse;
Globalt, Inc.; MIG Realty Advisors; New Amsterdam Partners; PM
Realty Advisors; Provident Investment Counsel; Putnam Company;
Rhumbline; Scudder Kemper; Smith Graham & Co.; and Woodford-
Gayed are retained for full-time investment counsel.

AUDITOR Peat Marwick Main & Co.

PENSION

CONSULTANTS William M. Mercer, Inc.
PUBLIC MEETINGS

The Board of Administration meets on the first Thursday of each month and holds special meetings as
necessary. The meetings are usually held in the Council Chambers, City Hall at 8:30 a.m. The meetings are
open to the public. Agendas for the monthly Board meetings are posted on the bulletin board in front of
City Hall and on the department’s website at www.cl.san-jose.ca.us/retire/rétirement.htm or they can be
obtained in the retirement office at 777 North First Street, Suite 750, San Jose, CA 95112.
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10.

HIGHLIGHTS OF THE SYSTEM

There were 2,029 contributing members in the System as of June 30, 1999.

15 Police members and 10 Fire members received service retirements during the
period of July 1, 1998 through June 30, 1999.

11 Police members and 20 Fire members retired because of disabilities during the
period of July 1, 1998 through June 30, 1999.

There are 901 retirees and 125 survivors and 41 ex-spouses receiving benefits
from the System as of June 30, 1999.

There are 34 deferred vested members who terminated and left their contributions
in the System and therefore will be eligible for benefits when they reach age 55.

During the reporting period, 16 members left their membership of the Retirement
System and had their contributions refunded. '

The market value of the Retirement Fund balance as of June 30, 1999 was
$1,165,785,396 in the Regular Fund and $408,336,884 in the Cost-of-Living Fund
for atotal of $1,574,122,380.

The Fund paid a total of $3,404,710 for benefits in June of 1999 which included
$3,063,001 for Pension and Survivor Benefits and $341,709 for Medical and Den-
tal insurance. In June of 1998, the Fund paid $3,383,399 for these benefits.

The annual time-weighted return for the entire portfolio was 11.2% for the year
ending June 30, 1999.

The total income due to interest, dividends, rents, and gain on sale of investments
(realized and unrealized) for the period was $136,644,000, and averaged about
$11,387,000 per month.
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POLICE DEPARTMENT

ADKINS, WALTER
BAILEY, RICHARD
BAULEKE, TERRY
BEAMS, ROBERT
BERGTHOLDT, DOUGLAS
CARO, LYNNE

CONWAY, EDWARD
DUFFY, ROBERT
INGRAHAM, GEORGE
KIRKENDALL, STEVEN
LEDESMA, RONALD
LIND, ERIC

LOWRY, MICHAEL
MADISON, GARY
NORTH, DAVID

POLICE DEPARTMENT

MARTIN, WILLARD
WOMACK, ALEDA

RETIREMENTS

SERVICE RETIREMENTS

FIRE DEPARTMENT

DORMAN, ROBERT
HEATH, ATLEN
HEREDIA, KENNETH
MADIGAN, DENNIS
NEWGREN, GUY
NICOLSON, ARNIM
RICHARDSON, THOMAS
SMITH, KERRY

TIOPAN, IRINEO
WALTERS, JAMES

DEFERRED VESTED RETIREMENTS

FIRE DEPARTMENT

HARRELL, JERRY

NON-SERVICE CONNTECTED DISABILITY RETIREMENTS

POLICE DEPARTMENT

NONE

FIRE DEPARTMENT

NONE
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SERVICE-CONNECTED DISABILITY RETIREMENTS

POLICE DEPARTMENT FIRE DEPARTMENT
ASENCIO, SANTIAGO ADAMS, WILLIAM
CRIPE, RODGER BAUER, WILLIAM
DE LOS SANTOS, RAFAEL COCILOVA, ROBERT
HABINA, RONALD COURTS, RANDALL
HALL, MARTE ' CUTTER, EDWARD
HANDA, MITCHELL FRANCIS, ROBERT
KENSIT, JOHN FRANCISCO, SAMUAL
KOENIG, HEINZ . GARCIA, RICHARD
LEWIS, MARVIN GATTEY, HARRY
NUNES, JOSEPH HOLMBERG, H
PITTS, KENNETH JOHNSON, DONALD
KIEPEN, CARL
MARTELL, GREGORY
MC MURTRY, ROBERT

NEWTON, STEVE
POLI, STEPHEN
PORTER, CHARLES
SIMMS, MICHAEL
SOLANO, EDWARD
WILKINS, ROGER

13% of all disability retirements classify as early retirements (do not qualify for service retirement).

DEATHS

DEATHS AFTER RETIREMENT
POLICE DEPARTMENT FIRE DEPARTMENT
COLLINS, BARTON L CHRISTIANSON, DONALD B
DWYER, GEOERGEJ DEVENS, LEEE
GERDTS,HANS B FRIDAY, JAMES E
MOLOSKY, CHARLES A ) HAAS,CARLG
PROVASL DANTEC PIPKINS, ROBERT W

SULLIVAN, MARIS S SAWYER,HOWARDD
' STOUT, BERNARD

DEATHS BEFORE RETTREMENT
POLICE DEPARTMENT FIRE DEPARTMENT

NONE ' NONE
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SUMMARY OF THE PRINCIPAL PROVISIONS OF
THE POLICE AND FIRE DEPARTMENT RETIREMENT PLAN
SAN JOSE, CALIFORNIA

MEMBERSHIP
Mandatory for all full-time safety employees.

MEMBER CONTRIBUTION

All members contribute 10.22% of base salary.

CITY’S CONTRIBUTION

The City contributes 19.82% of the base salary.
INTEREST

Two percent annual interest is calculated each biweekly pay period and is added to employee contribu-~
tions. This interest is derived from investments.

TERMINATION BENEFITS

Upon termination, the member shall be paid all of his/her accumulated contributions and interest in full
satisfaction of all rights and benefits under this Retirement Plan. The City’s contributions and interest
will not be refunded to the employee.

MILITARY LEAVE CREDIT

If during employment with the City of San José a member has served in the military, the City will pay
the member’s contributions into the Retirement System for that period of time if the following condi-
tions exist: (1) a time of war, anational emergency proclaimed by the President or the Congress, or (2)
Service outside the United States as requested by the United Nations. This is not refundable to an
employee who resigns and requests a refund of contributions.

VESTING OF PENSION CREDIT

After 10 years of service, a member may resign his/her position with the Police or Fire Department and
leave the accumulated contributions in the Retirement Plan. A member who vests in this fashion is
eligible to retire later at age 55 or when 20 years have elapsed form the original hire date. For a vested
retirement, the monthly retirement allowance is the final compensation multiplied by 2 1/2% multi-
plied by vears of service for members who left prior to February 4, 1996; thereafter, members leaving
their monthly retirement allowance is calculated at the same rate for up to 20 years and at 3% for any
years over that amount (maximum of 80%).
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SERVICE RETIREMENT

Members may retire at age 50 with 25 years of service, at 55 with at least 20 years of service or at any
age with 30 years of service. The monthly retirement allowance is the final compensation multiplied
by 2 1/2% multiplied by years of service up to 20 years and by 3% for any years thereafter. Thereis a
maximum of 80% (30 years of service equals 80%.)

SERVICE-CONNECTED DISABILITY

Retirement resulting from an injury or disease arising out of and in the course of such member’s em-
ployment with the City. No minimum period of service required. For members with less than 20 years
of service, the monthly retirement allowance is 50% of the final compensation. For members with 20 or
more years of service, the monthly retirement allowance is the final compensation multiplied by 2
1/2% multiplied by years of service up to 20 years and by 3% for any years thereafter. There is a
maximum of 80% (30 years of service equals 80%.)

NON-SERVICE-CONNECTED DISABILITY

Retirement resulting from other than a service-connected disability with at least 2 years of service. For
members with 2 to 19 years of service, the monthly retirement allowance is 32% multiplied by the final
compensation for first two years plus one percent for an additional year. For members with at least 20
years of service, the monthly retirement allowance is the final compensation multiplied by 2 1/2%
multiplied by years of service. There is a maximum of 75% (30 years of service equals 75%.)

EARLY SERVICE RETIREMENT

Retirement at age 50 to 55 with at least 20 years of service. Members’ retirement allowance shall be
calculated as if the member were at least 55, and then reduced according to guidelines set forth in
Section 3.36.810 of the City of San Jose Municipal Code. '

MANDATORY RETIREMENT

Age 70.

SURVIVORSHIP ALLOWANCE

The spouse will receive 37 1/2% of the final compensation if the member dies while entitled to imme-
diate retirement for service, dies at any age due to a service-connected injury or illness, is retired for
service, or is retired for service-connected disability. Optional Retirement Allowances are available.

If the member dies before age 55 with two or more years of services due to a non-service connected
injury or illness, or if the member is retired for non-service connected disability, the spouse will receive
24% of final compensation for two years of service and 0.75% for each year thereafter (Maximum: 37-
1/2%.)
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Surviving child or children conceived prior to retirement will receive the following:

1 child receives 25% of the final compensation
2 children share 37 1/2% of the final compensation
3+ children share 50% of the final compensation

~ Unless the death is service-comnected in which case the eligible child or children will receive:
1 child receives 25% of the final compensation
2 children share 50% of the final compensation
3+ children share 75% of the final compensation
The maximum family benefit is 75% of the final compensation. If the sum of spousal benefit plus the

children’s benefit is greater than 75%, the children’s benefit is reduced. Dependant children are paid to
age 18 or to age 22 if full-time students.

REMARRIAGE OF SPOUSE

If the employee is 55 at time of death and has twenty years of service, or the member is entitled to 30
years of service regardiess of age, the spouse will retain allowance for life. If less than 20 years or
under age 55, the spouse loses the allowance upon a remarriage.

MANAGEMENT

The System is under the management of a five member Board of Administration consisting of two City
Council persons, a Civil Service Commissioner, and two elected employees who are members of the

retirement plan.

The Board of Administration is a policy-making body and responsible for the proper operation of the
Plan. The Plan operates as an independent trust, separate and distinct from the City and other entities.
The administration of the Plan is under its guidance and direction and is subject to such rules, regula-
tions and directives as it may adopt from time to time. Members, expect for public member, serve
without compensation. The City Attomey provides legal advice and counsel.

ADMINISTRATION

A full-time Retirement Administrator is employed by the Board He serves as Secretary and Chief
Executive Officer to the Board of Adm1mstrat10n

The Fund Pays the cost of the personnel who are employed for the purpose of managing the Retirement
Plan. It also pays any directly related administrative costs.

Bankers Trust is employed as custodian of fund assets and collector of investment income.
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ACTUARIAL SOUNDNESS

Plan and benefit provisions are periodically reviewed to assure continuing soundness.

INVESTMENT AUTHORITY AND POLICY

The investment authority is broad and flexible, allowing maximum utilization of the System’s re-
sources. Nationally known investment advisory services including Alliance Capital; American Re; Bank of
Ireland; Boston Partners; Brandes Investment Partners; Brinson Partners; Crabbe Huson Group; Credit
Suisse; Globalt; MIG Realty Advisors; New Amsterdam Partners; PMRealty Advisors; Provident Investment
Counsel; Putnam Investments; Rhumbline; Scudder Kemper Investments; Smith Graham & Company; and
Woodford Gayed Management are retained for full-time investment counsel. William A. Mercer, Inc. is
retained as the pension consultant.

COST OF LIVING

The Board of Administration determines the change in the cost of living (COL) each year using the
December Consumer Price Index for the San Francisco-Oakland Metropolitan Area published by the
Bureau of Labor Statistics of the United States Department of Labor. The Board determines the change
to be effective beginning April first each year. A maximum of 3% is granted with any excess accumu-
lated for use in future years. A retiree draws no COL increase for the first year, then receives a pro-
rated increase for the months before the next April first. Survivors will be paid their first COL increase
as if they were a new retiree according to the above schedule.
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PLAN REVENUES

The System’s Retirement Fund has three principal sources of income. These are payments by the City;
payments by employee members of the System; and interest, dividends, and net rental earnings from the
monies invested in equities, bonds, real estate and other securities.

The pattern of revenues for the last decade is shown in the following table:

Fiscal Year Employer Employee Interest and Other Total
Ending in June Payments Payments Income
1999 26,563,000 14,148,000 136,644,000 177,355,000
1998 26,547,000 12,570,000 193,114,000 232,231,000
1997 26,779,000 11,711,000 160,534,000 *199,024,000
1996 25,604,000 10,789,000 125,170,000 161,563,000
1995 25,297,512 10,689,507 56,352,881 92,339,900
1994 22,827,065 9,354,510 71,825,999 104,007,574
1993 23,803,000 9,617,000 89,662,000 123,082,000
1952 20,626,000 8,820,000 55,284,000 84,730,000
1991 18,814,000 8,054,000 41,630,000 68,498,000
1990 21,259,000 7,417,000 41,535,000 70,211,000
10 Year Total 238,119,577 103,170,017 971,751,880 1,313,041,474
* Beginning 1997, audit report includes unrealized gains in investment income.
SIZE OF SYSTEM
1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997| 1998 | 1999
Active® 1,757 | 1,803 | 1,815 | 1,813 | 1,826 | 1,840 |1,932.]1,969]| 2,036 | 2,029
Retired 478 468 483 568 | 620 673 719 | 780] 855 | 901
Survivors** 113 110 127 122 | 140 151 157 | 161} 16l 166
Total 2,348 | 2,381 |2,425 | 2,503 |2,586 | 2,664 2,808 [2,910] 3,052 | 3096

* Includes Deferred Vested
** Includes Ex-spouses
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CONTRIBUTIONS AND REVENUE

Each member of the Retirement Plan contributes the following percentage of pay:

Employee City
Current Service 6.25% 16.67%
Prior Service 0.05% -6.73%
Cost of Living 239% 8.07%
Medical 1.39% 1.39%
Dental 0.14% 0.42%
Total 10.22% 19.82%

The following sources contributed a share of the revenues received by the Retirement Fund in 1998-99:

Employee Contribution 8.0% 14,148,000
City Contribution . 15.0% 26,563,000
Investment Income 77.0% 136,644,000
Total Revenue 100% 177,355,000

Sources of Retirement Fund income 1998-1999
Last year's percentage shown in brackets

Employer
- Contribution
15.0% [11.4%)]
* Employee
Contribution

 8.0%[5.4%]

Investment Income
77.0% [83.2%]

10
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PORTFOLIO PERFORMANCE REPORT

Measured on a basis of Net Gains/Losses, Dividends and Interest Received

Income Rate

6/30/99 Portfolio Cost Income of return
Alliance Capital $ 46,507,498 $ 2,412,851 5.2%
AmericanRe 43,304,932 1,570,756 3.6%
Bank ofTreland 55,809,929 544278 1.0%
Boston Partners 77,076,359 3,146,588 4.1%
Brandes 92,594,559 17,546,164 19.0%
Brnson Partners 93,219,516 18,956,259 20.3%
Crabbe Huson 24,264,947 -2,062,522 -8.5%
Credit Suisse 131,819,849 9,445,424 7.2%
Globalt 17,871,154 -26,704 -0.2%
MIG Realty Advisors 80,872,537 5,834,505 7.2%
New Amsterdam 36,965,891 929,402 2.5%
PM Realty 40,256,273 2,059,038 5.1%
Provident 22,984,176 -2,717,943 -11.8%
Putnam Company 90,199,146 7,154,180 7.9%
Rhumbline 67,291,033 5,367,553 8.0%
Scudder Kemper 355,331,351 20,782,823 5.9%
Smith Graham & Co. 51,105,768 3,001,359 5.9%
Woodford Capital 38,516,391 5,807,609 15.1%
Cash 5,755,398 365,421 N/A
Total $1,371,746,708 104,092,317 7.9%*

Measured on a Basis of Total Increase in Market Value
(in Millions)
6/30/99 Market Value 6/30/98 Market Value  Total Yield

Alliance Capital 65.55 N/A N/A
AmericanRe 53.44 50.10 13.9%
Bank ofIreland 73.55 68.49 7.4%
BostonPartners 88.57 94,90 2.6%
Brandes 103.40 86.07 20.1%
Brinson Partners 122.58 115.86 15.5%
Crabbe Huson 19.73 2449 -19.4%
Credit Suisse 126.20 123.20 5.0%
Globalt 20.12 N/A N/A
MIG Realty Advisors 77.13 70.27 8.7%
New Amsterdam 59.25 52.12 13.7%
PM Realty 40.26 23.17 9.8%
Provident 31.33 29.83 5.0%
Putnam Company 37.14 89.04 1.2%
Rhurmbline 153.68 127.50 23.1%
Scudder Kemper - 347.77 336.45 2.6%
Smith Graham & Co. - 49.83 46.86 2.1%
Woodford Capital 48,84 34,40 42.0%
Total 1,574.12%* 1.438.81%* 11.2%

Bankers Trust figures include pending receivables and liabilities.

Source: Mercer Performance Measurement June 30, 1999 Report and Bankers Trust Year End Report
* Includes income from C/D Accounts and terminated managers

**Includes cash in the C/D Accounts

11
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PERFORMANCE BENCHMARK COMPARISON

DOMESTIC BOND PERFORMANCE
Putnam Company
Scudder Kemper
Smith Graham & Company
Lehman Brothers Aggregate Bond Index + 50 bps
Mercer Fixed Income Core Median

GLOBAL BOND PERFORMANCE
Credit Suisse
Salmon World Govt.Bond Index +75 bps
Mercer Global Bond Fund Median

DOMESTIC STOCK PERFORMANCE
Rhumbline (Index)
Standard & Poors (benchmark is to track closely)
Mercer Equity Fund Median

American Re (Large CapValue)
Russell 1000 Value Index + 100 bps
Mercer Large Cap Value Equity Universe

Boston Partners (Large Cap Value)
Standard & Poors 500 +100 bps
Mercer Large Cap Value Equity Universe

Brinson Partners (Large Cap Value)
Wilshire 5000 Index + 100 bps
Mercer Large Cap Value Equity Universe

New Amserdam (Large Cap Growth)
Woodford Gayed (Large Cap Growth)
Standard & Poors 500 Index + 100 bps
Mercer Large Cap Growth Style Median

Alliance Capital (Large Cap Growth)
Globalt, Inc. (Large Cap Growth)
Standard & Poors 500 Index + 100 bps
Mercer Large Cap Growth Style Median

One Year

1.2
2.6
2.1
3.6
2.8

5.0+
79
30

231+
22.8
12.9

13.9+
22.1
12.4

2.6
239
12.4

15.5+
20.7
12.4

13.7
42.0++
23.9
223

6 Mos.
13.6++
7.9
12.9
11.1

Three Years

6.9
7.1
6.6
7.8
7.3

4.9
5.9
5.0

29.3 ++
29.1
20.9

23.5+
28.9
21.9

18.4
303
219

23.3+
27.0
21.9

26.6
30.9++
30.3
27.8

One Year -
23.9+
94
23.9
22.3

Five Years

7.3
8.0
7.2
8.4
8.0

N/A
7.5
7.2

27.8+
27.9
22.2

23.7+
28.2
22.6

N/A
29.1
22,6 -

247+
269
22.6

N/A
27.9+
29.1
26.5

Inception
23.9+
9.4
239
22.3

12



Annual Report 1998-99

San Jose Police and Fire Department Retirement Plan

PERFORMANCE BENCHMARK COMPARISON

Crabbe Huson Group (Small Cap Value)

Russell 2000 + 200 bps

Mercer Sm Cap Value Equity Fund Median

Provident Investment Counsel (Small Cap Growth)

Russell 2000 + 200 bps

Mercer Sm Cap Growth Equity Fund Median

INTERNATIONAL STOCK PERFORMANCE

Bank of Ireland

Brandes Investment Partners
EAFE Index + 200 bps

Mercer Int’l Equity Funds Median

REAL ESTATE PERFORMANCE

MIG Realty Advisors
NCREIF + 150 bps
Mercer Real Estate Median

PM Realty Advisors
NCREIF + 150 bps
Mercer Real Estate Median

TOTAL FUND PERFORMANCE

Total Fund (Gross of Fees)
Mercer Total Fund Benchmark

Mercer Balanced Fund Universe Median

6 Mo.
7.5+

10.3
6.5

11.1 ++
10.3
8.5

7.6+
2. 3

54

7.6

One Year

8.7
1722
12.6

6 Mo.
4.3
5.5
49

One Year

L2+

12,1
5.8

Note: Each “+" represents a benchmark the manager has out performed
Source: Mercer Investment Performance Evaluation Report June 30, 1999

One Year Inception
-19.4 -16.7
3.6 6.4
-33 1.7
S 13.9++
3.6 6.4
4.4 9.0
7.4+ 13.4++
20.1++ 23.6++
9.8 12.2
73 12.0

Three Years Five Years

11.5 10.0

1:7.1 14.4

14.5 11.7

One Year Inception
9.8 9.8

13.6 13.6

12.6 12.6

Three Years Five Years

14.6+ 15.1+
15.7 18.3
13.6 13.9

-
|5
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Annualized Total Fund Performance
18 |
16 |
14 |
12 |
g 10 = Total Fund
5 Mercer Median
prwr)
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Annualized Global Fixed Income Performance
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Annualized Large Cap Value Domestic Equities Performance
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Annualized Small Cap Domestic Equities Performance
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INVESTMENT PROPERTIES

SETROH .gg”i

Airport Commercenter

278,470 s.f. industrial complex consisting of
four one-story buildings located in Ontario, CA.
Acquired jointly with the Federated City Em-
ployees’ Retirement System in April 1989.

The Deerwood Apartments

186 unit [uxury mid-rise apartment community
located in Houston, TX. Acquired as sole own-
ers in January 1996.

Copperwood Square Shopping Center
138,990 s.f. retail shopping center in Citrus
Heights, CA. Acquired jointly with the Feder-
ated City Employecs’ Retirement System in June
1987.

A

Milpitas Warehouse

145,152 s.f. warehouse/distribution building,
cqually divided into four bays. Acquired jointly
with the Federated City Employees’ Retirement
System in February 1986.
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Pine Grove Office Complex

85,956 s.1. five-building office complex located
in Orinda, CA. Acquired jointly with the Feder-
ated City Employees’ Retirement System in Scp-
tember 1990.

Saddleback Financial Center

72,711 s.f. mid-rise office building located in
Laguna Hills, CA. Acquired jointly with the
Federated City Employces’ Retirement System
in January 1988.

Plaza Paseo Real

147,213 s.f. retail shopping center located in
Carlsbad, CA. Acquired jointly with the Feder-
ated City Employees’ Retirement System in May
1993.

Camelback Pointe Apartments

258-unit luxury apartment community in Colo-
rado Springs, CO. Acquired as sole owners in
December 1997.
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Crescent VII Citibank Office Plaza

135,044 s.1. six-story office building located in 100,303 s.f. five-story office building located in
the Denver Tech Center in Greenwood Village, Oak Brook, IL. Acquired as sole owners in
CO. Acquired as sole owners in June 1998. December 1998
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